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INTERSECTION
THE NEWSLETTER OF THE HOWARD UNIVERSITY LIBRARIES
AND THE MOORLAND-SPINGARN RESEARCH CENTER

MOORLAND-SPINGARN RESEARCH CENTER
WELCOMES A NEW DIRECTOR
BY HOWARD NEWSROOM STAFF

WASHINGTON – Howard University is
pleased to announce the appointment of
Benjamin Talton, Ph.D., as director of the
Moorland-Spingarn Research Center (MSRC).
In this role, Talton will report to the provost
and chief academic officer, Anthony Wutoh,
Ph.D. A historian of Africa and the African
diaspora, Talton joins Howard University
following a 20-year career in the academy,
including, most recently, at Temple
University, where he was professor of history.

A son of Howard University, Talton received
his Bachelor of Arts in history from Alma
Mater, before completing a Master of Arts
and a doctorate at the University of Chicago.
A
highly
respected
author,
Talton’s
publications include three books: “The
Politics of Social Change in Ghana: The
Konkomba Struggle for Political Equality”
(Palgrave, 2010); “Black Subjects in Africa and
its Diasporas: Race and Gender in Research
and Writing” (Palgrave, 2011), which won

the 2020 Wesley-Logan Prize from the
American Historical Association. Talton’s
work has also appeared in numerous peerreviewed journals and popular media
outlets, including The Washington Post,
Jacobin, Current History, the Journal of Asian
and African Studies, The Conversation,
Ghana Studies and Africa Is A Country.
Talton is an editor of African Studies Review,
the leading African studies journal in the U.S.
He also serves on the executive board of the
Association for the Study of the Worldwide
African Diaspora (ASWAD) and is a past
president of the Ghana Studies Association.

The Moorland-Spingarn Reading Room, 2017.
(Courtesy of the Moorland-Spingarn Research
Center.)

“ I E X T E N D M Y D E E P E S T T H A N K S
T O D R . C L I F F O R D M U S E , W H O
R E C E N T L Y R E T I R E D A F T E R A
L O N G A N D R E S P E C T E D T E N U R E
A S T H E D I R E C T O R O F M S R C , ”
S A I D H O W A R D U N I V E R S I T Y
P R O V O S T A N T H O N Y K . W U T O H .
“ P L E A S E J O I N M E I N B O T H
W E L C O M I N G D R . T A L T O N A N D
A C K N O W L E D G I N G M U S E F O R H I S
Y E A R S O F S E R V I C E . ”

Dr. Clifford Muse, Former University Archivist,
retired in June 2021.

EDITOR'S NOTE
BY TEWODROS ABEBE,
SENIOR ARCHIVIST

Mr. Harold Burke behind the camera
during his days with the Institute for
Arts and Humanities. Courtesy of the
Howard University Archives

Mr. Harold Burke. Courtesy of
Dr. Lopez Matthews.

Back in 2014, I represented the Moorland-Spingarn Research Center on an oral history
project which aimed to record and preserve the stories of Howard University retirees.
The Legacy Initiative, as the project was known, was led by the director, at the time, of
Transition Programs in the Office of Human Resources. With the collaboration of the
Association of Howard University Retirees, dozens of retired faculty and staff members
participated in the project. Each retiree was paired with a person of their choice —a
former colleague, a family member, a friend— who would serve as the interviewer as
they told their Howard stories. Each interview session was forty minutes long and the
studios of WHUT served as the venue for the recordings. StoryCorps, a non-profit
organization, was selected to direct the interviews and produce the digital audio
contents. Its producers and staff prepared participants for each interview session and
conducted the post-interview briefings. The recordings were made in three rounds over
a span of a month.
As a project member, I was presented with the opportunity to conduct one session with
a Howard retiree. I had an individual in mind. Based on the numerous informal, yet
meaningful, conversations I had with him over the years, I decided Harold L. Burke was
the ideal choice for the interview session. I explained the project’s purpose to Mr. Burke
and invited him to tell his story. He graciously accepted my invitation, and we
conducted the interview at the WHUT studio on June 12, 2014.

Mr. Burke had a forty-year association with Howard University. He served as the
Director of the Documentation Department at the Institute for Arts and Humanities
(IAH). From its inception in 1973 through 1984, IAH organized numerous memorable
events and writers’ conferences which brought prominent individuals, particularly
literary figures, to the Howard campus. As the media documentation specialist, Mr.
Burke videotaped the events. He also traveled to Africa to document historic events.
After his IAH years, Mr. Burke served as the director of the Instructional Multi-Media
Department at the School of Business.
Although Mr. Burke retired from Howard in 1994, he continued to provide his expertise
and services to various projects. He served as a Media Technologies Consultant at the
College of Arts and Sciences and, also, the Moorland-Spingarn Research Center. Mr.
Burke was a thoughtful, decent family man and a professional with rich experience. He
had a passion for the audiovisual documentation and preservation of historical events.
Videos of the 1974 African Liberation Day Conference, which Mr. Burke recorded, are
available on MSRC’s Digital Howard platform.
I write this note as a tribute to Harold Lester Burke who passed away in October, 2021,
at the age of 78. As we begin the New Year with renewed hopes and aspirations, I want
to remember and appreciate Mr. Burke, and many like him, whose dedicated services
continue to enrich the legacy of Howard University.
Rest in Peace, Mr. Burke.

Tewodros Abebe, Lead Editor and
Senior Archivist, Moorland-Spingarn
Research Center.

GOOGLE VS. HUL DATABASES
B Y
A D I A C O L E M A N - S M I T H
B U S I N E S S L I B R A R I A N
A N D
Q A D D A F I S A B R E E
L I B R A R Y T E C H I I

If you're a music fan and have an lnstagram account, there's no doubt that you're familiar with
Verzuz. But, for the rest of you, Verzuz is a webcast series created by record producers Timbaland
and Swizz Beatz that pits music legends against each other in a battle of who has the most hit
songs. Some of the most memorable Verzuz battles, which rekindled feel-good eras, have been
The Isley Brothers Verzuz Earth, Wind, and Fire, Keith Sweat Verzuz Bobby Brown, and Chaka Khan
Verzuz Stephanie Mills.
Presented by Adia Coleman-Smith and Qaddafi Sabree, on Thursday, September 16th, the
Business Library brought Verzuz to the School of Business. Teaching three sections of Dr. Sia RoseRobinson's Business Orientation class with over 375 students total, the goal was to see who would
win in the battle of Google vs. HUL Databases.
To set the scene, Coleman-Smith and Sabree, with the help of the School of Business Manager of
Technology, Jean Manuel set up bone-vibrating speakers in the front of the auditorium. The party
started with the Business Library playing two songs from today's most famous artists, Drake and
Ye (Formerly known as Kanye West). When "Off the Grid" from Ye came on, students in the
audience began to nod their heads and smile. However, when "Way 2 Sexy" from Drake came on,
the students started dancing in their seats, with one student taking a selfie as he pumped his fist
with excitement. After the songs ended, the students voted on which song they liked the best.
Drake won by a landslide!

The Business Library then shifted from rapping and instrumentation to research and information,
with Sabree representing Google and Coleman-Smith representing HUL Databases. Using the
discount store Dollar Tree as the source, the two Information Specialists fought for five rounds,
searching for company profiles, financials, news, industry information, and intellectual property.
For each round, the two combatants showed students how to find the information, sort through it,
save the most important documents, and use discovery tools to supplement their findings. At the
end of the match, the students voted on which method was the best when searching for
information. Although a few students chose Google, HUL Databases was voted "Way 2 Sexy" for
Google as the best way to find reliable, accurate information.

Students watching presentations in the HU School of Business Auditorium, 2021.

The presentation continued with the Business Library introducing the research process, search
strategies, the Washington Research Library Consortium (WRLC), and a brief snippet of the new
Business Library website. Finally, the class ended with a quiz on the best sources for finding
academic information. With hundreds of students bobbing their heads and dancing in their seats
as the professor peered over her glasses, Business Orientation will never be the same.

BACKGROUND ON THE ORIGINS OF THE
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After a 2016 provision from the House of Representatives to prevent the Library of Congress from
changing the subject heading “Illegal Aliens” to “Noncitizens” and “Unauthorized immigration,”
many catalogers decided to take the issue in their own hands.
Among those catalogers was the WRLC Metadata Committee. Frustrated with the lack of
movement from the Library of Congress, members of the committee began discussions on how
we might change this subject heading in our shared catalog. After much discussion and a survey,
the group decided to leave the heading “Illegal aliens” hidden in our bibliographic records. Instead
we prevented the offensive and inaccurate heading from public display. We were able to do this by
adding special code to our discovery layer that would display the term “Undocumented
immigrants” in place of the original subject heading.
Having made this change, many of the committee members wondered what other updates we
could make to more appropriately describe individuals and groups in less harmful ways.From
these discussions the Reparative Cataloging Subgroup was formed.
Initially the subgroup consisted of only catalogers, but we knew there was great value in including
voices from other areas of the libraries such as public services, special collections, subject
specialists, etc. and decided to put out an open call for volunteers from across all libraries. Soon
after the call we also decided to hold open meetings so that members of the WRLC not in the
subgroup could attend meetings and provide feedback.We regularly share our meeting minutes
and/or recordings of our monthly meetings in order to be as transparent as possible.

Students using the circulation desk in
Founders Library, 1956. (Courtesy of
the Howard University Archives)

Our Charge
Just as other institutions are strengthening or initiating Diversity Equity and Inclusion (DEI)
initiatives, the Reparative Cataloging Subgroup is committed to social justice in cataloging.
We are committed to evaluating, updating, and repairing the ways in which materials are
described with a particular eye to subject headings. We want to assign subject headings to library
resources that reflect the current and accurate language for describing groups of people, places,
and concepts regarding race, gender, occupation, and ability.
The Library of Congress Subject Headings are made with much consideration and research. Yet,
they often fall short of accurate description to the point of being offensive, as the undocumented
citizens example demonstrates. Moreover, some LC call number classifications remain antiquated,
especially cutter numbers that class materials by either oblique or directly racist or Eurocentric
worldviews.
The Library of Congress Subject Headings are made with much consideration and research. Yet,
they often fall short of accurate description to the point of being offensive, as the undocumented
citizens example demonstrates. Moreover, some LC call number classifications remain antiquated,
especially cutter numbers that class materials by either oblique or directly racist or Eurocentric
worldviews.
Where Library of Congress Subject Headings or Classifications fall short of accuracy of meaning,
the Repartive Cataloging Subgroup will adhere to other controlled vocabularies or taxonomies,
working with cooperatives like Cataloging Lab or the Name Authority Cooperative program
(NACO) or its counterpart Subject Authority Cooperative (SACO) program Funnel Projects.
This work is not new to cataloging and classification. Howard’s Dorothy Porter, librarian and
curator par excellence, challenged the conventions of the Dewey classification system. In her oral
history she said:

Now in the Dewey Decimal system, they had one number—326—that meant
slavery,
and they had one other number - 325, as I recall it - that meant
colonization. So all the libraries - many of the white libraries, which I visited later
- every book, whether it was a book of poems by James Weldon Johnson, who
everybody knew was a black poet, went under 325. And that was stupid to me.
(“Dorothy Burnett Porter Wesley: Enterprising Steward of Black Culture”
Interview by Avril Johnson Madison with Dorothy Porter Wesley in The Public
Historian, Winter, 1995, vol. 17, no. 1, page 25)
We are proud to follow in her footsteps, not being stupid, but smart.
State of the WRLC
To determine how we could best serve the consortia, we conducted a survey with two
primary objectives: 1) identify reparative cataloging needs and opportunities throughout
the consortia, and 2) understand what WRLC members expected from the group. The
survey consisted of nine questions focusing on past, present, and anticipated work
addressing inequality and inclusivity in metadata, policies, and procedures; additionally,

we asked how the group was expected to provide guidance.
The survey was distributed through the consortia’s monthly newsletter. We received 21
responses, which included representation from all universities and library departments.
Overwhelmingly, the responses indicated an interest in collaborative projects and a need
for guidance. Most participants are currently engaged in reparative cataloging work, such
as replacing obsolete, offensive Library of Congress Subject Headings (LCSH) and cutters,
conducting finding aid audits for problematic terms, and creating local headings for
indigenous people. Many institutions shared future plans to support inclusivity in metadata
by creating a statement of values, gathering information about affected groups, and
implementing alternative controlled vocabularies. Despite this progress, participants
indicated a need for guidance for descriptive metadata best practices and support for
implementing changes such as alternative vocabularies. Moreover, they indicated
difficulties in performing reparative cataloging work due to the complex, shared catalog
environment and limitations of LCSH.
Guided by the survey responses, the group determined its priorities, opportunities, and
limitations. We are focusing our efforts on 1) creating a statement of diversity, equity, and
inclusion for the group and supporting institutions to form their own statements; 2)
establishing workflows and best practices including developing consortium-wide strategies
for updating subjects and incorporating alternative vocabularies; 3) and developing
effective, strategic communication plans to keep members informed. While there are
challenges due to controlled vocabularies and shared-system limitations, we believe this
collaborative, cross-functional group can support the consortia in promoting diversity,
equity, and inclusion values.

A view of Founders Library Clock tower from McMillan Reservoir, 1984.
(Courtesy of the Howard University Archives)
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